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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MONTGOVERY GURU NANAK COLLEGE OF
EDUCATI ON, ADARSH NAGAR, JALANDHAR

Name of the head of the Institution

MRS NEELU JHANJI

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01812201883

Mobile no. 9915142889

Registered Email

mgncol | ege@ahoo. co.in

Alternate Email

mgncol | egeedu@mai | . com

Address Adar sh Nagar, Jal andhar
City/Town Jal andhar

State/UT Punj ab

Pincode 144008




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Radha Arora

Phone no/Alternate Phone no.

01812201883

Mobile no.

9646711883

Registered Email

nmgni gac@rmncol | ege. org

Alternate Email

mgncol | egeedu@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ngncol | ege. or g/ cont ent Upl oadF

iles/contentFil es/2017-18/aqar_reportl?
18 15dec. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ngncol | ege. or g/ cont ent Upl oad
Fil es/contentFil es/2018-19/ academ c%0c

al endar 1819. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B++ 82 2006 02- Feb- 2006 01- Feb- 2011
6. Date of Establishment of IQAC 04- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://mgncollege.org/contentUploadFiles/contentFiles/2017-18/aqar_report1718_15dec.pdf
http://mgncollege.org/contentUploadFiles/contentFiles/2017-18/aqar_report1718_15dec.pdf
http://mgncollege.org/contentUploadFiles/contentFiles/2017-18/aqar_report1718_15dec.pdf
http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/academic%20calendar1819.pdf
http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/academic%20calendar1819.pdf
http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/academic%20calendar1819.pdf

IQAC

Al SHE 23- Feb- 2019 0
1

Regul ar Meeting of | QAC 09- Jul - 2018 13
1

Regul ar Meeting of | QAC 07- Sep- 2018 11
1

Regul ar Meeting of | QAC 22-Dec-2018 10
1

Regul ar Meeting of | QAC 05- Mar - 2019 12
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Organisation of International Sem nar

Canpai gn ¢ Schedul e for

col | ege

Qut reach and Comunity Awar eness
subm ssi on of Sessi onal
activities and activities on environnent al

Work. ¢ Conducting acadenic
i ssues through various clubs of the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/24207_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/24207_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/24207_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

The Academi c Cal endar of the current
year

The Academ c Cal endar of the current
year is uploaded on website

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Academ c Advi sory Body 21- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution is having functional
website where all the inportant
information is being displayed. W have
online adm ssion system Conpilation of
result is done by using ICT. W have
aut omat ed admini strative office and

Li brary.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur college is affiliated to Guru Nanak Dev University, Amitsar. The college
is running regular face to face B. Ed.
which is designed by the University. The college has its own curricul ar
obj ectives and for the inplenmentation of planned curriculum the college

and M Ed. programe, the curricul um of



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/24207_Contribution.xlsx

prepares academni c cal endar in accordance with the schedul e provided by the
University. To ensure the effective delivery of the curriculum academc
cal endar is designed for quality action which includes plan for curricular and
co-curricular activities to focus on infusing the values of hard work,
sincerity, conmtnent, making techno-savvy and aware regardi ng social and
nati onal issues and concerns. The brochure of the college nentions the senmester
speci fic syllabus, code of conduct for the students, evaluation procedure and
t he wei ght-age of marks for both the progranmes. C ass-w se schedule is drafted
and finalized well before the conmencenent of senester. The subjects are
allotted to the faculty after careful consideration of the qualification
subj ect specialisation and experience. Orientation Progranme for both courses
i s conducted before the commencenent of the classroomteaching. For the overal
devel opment of the students, the college plan beforehand the curricul ar
activities, inter house conpetitions in Blackboard witing, PowerPoint
Presentati on, Teaching aids preparation, Thematic D splay Board preparation
etc. Students are actively involved as office bearers and menbers in various
clubs, cells and committees of the college. The evaluation is done by
conducting unit and house tests after conpletion of the proposed syll abus.

Cl assroom teaching is supplenmented with sem nars, workshops, special |ectures,
group di scussions, projects, group assignnents, term papers, educational tours,
field trip, industry visits for effective delivery of the curriculum The
m ni mum nunber of working days as stipulated by the university is being adhered
to each year. College appropriately nmaintains record of the regular attendance,
award |ists, sessional work and progress of the students. The coll ege
encourages faculty nenbers to attend orientation/ refresher courses, workshops
and presentation of papers at senmi nars conducted by the coll eges and
uni versities for updating the know edge regarding the curriculum All
obj ectives adopted by the institution in totality make Pupil Teachers an
enpl oyabl e conmunity.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd School Internship and 83
subj ect specific Projects
VEd Subj ect specific 13
Proj ects
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

comm ttee.

under the headship of the senior

identify the areas for
received fromthe students in their routine classes,
tutorial groups regarding participation in various activities during the
di scussions held in regular staff neetings.
Princi pals of the practicing schools,

i mprovenent.

i ncorporation of their
obt ai ned t hrough i nfor mal
col l ege functions/ events.
results is used as reflective indicator of the strengths and weaknesses of the
courses and curricula. The analysis is duly discussed in faculty neetings,
suggestions are invited and given due consideration.
different sources is collected, properly docunented and anal yzed by the

par ent -t eacher

Institution has an effective nechani smfor feedback analysis. Institution
coll ects feedback fromthe students, alumi nenbers
ot her stakeholders with reference to the curriculum A feedback conmttee works
nost teachers which designs and prepares the
feedback proforma. Feedback fromthe students is being collected regarding
teaching, learning and evaluation of the curriculum Feedback Proforma is given
to the student teachers after the conpletion of the course and which they have
to fill confidentially. The analysis fromthe feedback is used to revi ew and
Faculty feedback is taken which they

i nformal neetings and

faculty, Academ c peers

In order to get feedback fromthe
f eedback proforma is given to themto
fill their observations regarding the skills denbnstrated by the pupil teacher
during the school internship. A umi
neetings fromtine to time to get feedback fromold students for nonitoring
academ ¢ programes and student services.
representatives is taken fromtine to time to di scuss planning and

ideas in the curriculum Feedback fromparents is
i nteractions during adm ssions,

associ ation of the college arranges

Feedback from staff nenbers and cl ass

Anal ysis of the University Final Exani nations

The feedback obtained from

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/24207_Projects_undertaken_1665120971.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educat i on 100 100 100
MEd Educati on 50 5 5
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 183 18 12 0 10

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 246 2 1 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system is practiced for establishing a better and effective relationship between
students and teachers and also continuously monitor, council and guide students for educational and personal
pursuits. Teachers work as mentors for the students allotted to them. The students share, discuss and reflect
their academic and other issues with them. Mentors offer guidance and counselling as and when the students
required. It is the practice of mentors to meet students individually or in groups. In isolated cases parents are
called for counselling and their special meeting with the principal at the suggestion of the mentor is being
arranged. If a student is identified as having weakness in particular subject, it is duty of the mentor to appraise
the concerned subject teacher. Meetings are arranged by the mentors for their mentee in each semester on
regular basis. The IQAC has taken the initiative of implementing the mentoring of students. It organized various
student enrichment programmes in the form of guest lectures, seminars and workshops to update students
regarding the current trends in the field of education. This system has been useful in identifying slow and
advanced learner and through a careful examination the college has organized ‘Remedial Classes’for different
students.Principal meets all mentors time to time to review proper implementation of the system and advice
mentors wherever necessary. The objectives of student mentor-ship are— 1. To enhance teacher —student
relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s dropout
ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the
performance of regularity of wards. Types of mentoring done in our institution are: 1. Career guidance —
Regarding professional oppurtunities, developing professional skills like communication skills, soft skills, Black-
board writing skills, Technological skills, etc. 2. Course Specific — Regarding content areas of the course,
internship, co-curricular activities, code of conduct, attendance, examination scheme, use of library and
technological resources. Outcomes of this system are: a) The attendance percentage of the students has
increase to greater extend. b) The number of detainment of students has decrease consistently. c) Due to direct
communication between mentor and the student, good improvement in student-teacher relationship is observed.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/24207_Demand_ratio_1665121085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/24207_ict_tools_1665121238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/24207_e_resource_1665121247.xlsx

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

201 22

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

9

6

2

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd B. Ed I 04/ 01/ 2019 29/ 03/ 2019

BEd B. Ed Il 06/ 06/ 2019 27/ 07/ 2019

BEd B. Ed 11 18/ 12/ 2018 02/ 04/ 2019

BEd B. Ed IV 31/ 05/ 2019 29/ 07/ 2019

VEd M Ed I 28/ 12/ 2018 19/ 03/ 2019

VEd M Ed Il 30/ 05/ 2019 19/ 09/ 2019

VEd M Ed [11 28/ 12/ 2018 20/ 03/ 2019

VEd M Ed IV 29/ 05/ 2019 25/ 09/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

is mandatory. For internal evaluation in Skill

I nternal assessnent for eligibility to appear in the final exam nation is 40
percent marks. These marks are to be obtained in unit test and house
exam nation for each subject and by assessing the quality of sessional work.
Failing to attain this standard, a student teacher cannot becone eligible and
t ake annual exami nation. Attendance in the unit test and house exam nations and
passing in each exami nation in conmpul sory. For assessing the interna
assessnent, classes are planned in the tine-table during which concerned
teacher in-charges guide the students to prepare quality sessional work and
secure good internal marks. In the end of the session who fails to neet this
condition, they are given an exceptional chance to fulfil the conditions.
However, fulfilling the prior condition for appearing in the final exam nations
in teaching, |essons are
observed by the peers as well as by the supervisors. Sinultaneously feedback is



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/24207_Evaluation_1665121649.xlsx

given to mastery over five core teaching skills through the cycle of nmicro
teaching. Before actual witing of the conposite |esson plan, training is given
to formulate instructional objectives along with the feedback for inprovenent
which help themto inprove the quality of |lesson plans. At |east 75 percent
observations are given at the end of the I esson plans in their notebooks.
Qobservation of |essons during practice teaching is done by the supervising
teachers, school subject teachers and peers and suggestions for further
i nprovenents are nmade. Observation of the | essons is given on the observation
scal e pasted in their notebooks. Further, internal assessnent on the basis of
the two discussion |essons, skill in teaching files and involvenent in the
conduct of different activities during practice teaching is being given.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of the academ c year, the Institution prepares and
publ i shes * Acadenic cal endar’ containing the relevant information regarding
commencenent and conpl etion of syllabus, the teaching |earning schedul e
(wor ki ng days), various events to be organi zed, holidays, dates of internal
exam nation, senester exam nation etc. It is also published in the College’s
Annual information brouchure which is provided to every teacher and student.
The time tables are prepared and i npl enented accordingly. The teachers prepare
teaching plans according to the academ ¢ cal endar and gui deli nes of the
Uni versity. The students’ acadenic progress is nmonitored regularly by adopting
the strategy of continuous internal evaluation, sem nars, project work, unit
tests and senester exaninations. The review of internal assessnent is taken by
the Principal regularly. For the inplenentation of Internal Assessnent Process,
t he Examination Incharge nonitor overall internal assessment process. Interna
practical exam nations are held by the college and Externals are held under the
scrutiny of the External Exami ner appointed by the University. The schedul e of
external examinations is fixed by the University and the sane is displayed on
notice board for students. In case of any change in the University schedul e,
some changes are required to be made in internal evaluation as well. These
changes are comuni cated to the students well in advance. However,all efforts
are made by the college to adhere to the academi c cal endar for interna
eval uati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ngncol | ege. org/ cont ent Upl cadFi | es/ content Fil es/2018-19/PLO1819. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed BEd Educati on 82 82 100
M Ed MVEd Educati on 13 13 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ngncol | ege. or g/ cont ent Upl oadFi | es/ content Fil es/ 2018-19/ st udent %20



http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/PLO1819.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/24207_Pass_percentage_1665122043.xlsx
http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/student%20satisfaction%202018-19.pdf

sati sfacti on%?02018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 2 Nill
I nt ernati onal Educati on 12 5.94
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 14

View File



http://www.mgncollege.org/contentUploadFiles/contentFiles/2018-19/student%20satisfaction%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/24207_journals_notified_on_UGC_1671088802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/24207_Books_and_Chapters_1665122656.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 6 0 0
nar s/ Wor kshops
Present ed 2 13 1 0
papers
Resour ce 0 0 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Vot ers

Localities

activities activities
Tree Plantation NSS Unit/ Govt 2 100
Canpai gn El ementry School
and Panchayat
Vil | age Sangal
Sohal , Jal andhar
St ubbl e Bur ni ng NSS 2 100
Awar eness Unit/Different
Vil l ages
Awar eness Anong NSS Unit/ Near by 2 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/24207_Faculty_participation_1665122820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/24207_Extension_1665123051.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Uni t/ Door to Door 2 100
Pakhwada Di fferent Campai gn for
Hospi t al s, Cl eanl i ness
Communi ty
Centers, Ad
Age Home |,
O phanage, Bus
St ant
Swachh Bhar at NSS Unit in Cl eanl i ness 2 100
Pakhwada col | aborati on Drive
wi th school s
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr Harl een Singh MGN Col | ege of 1
Associ at e Prof essor Education ,
Brandei s University Jal andhar
USA to MAN Col | ege
of Edu. Jal
Facul ty Exchange Dr Kiran Walia MEN Col | ege of 1
Asstt. Prof MaN Education ,
Col l ege of Edu to Jal andhar

Guru Nanak Nati onal
Col | ege Dor aha

Facul ty Exchange Dr Kiran Walia MGN Col | ege of 1
Asstt. Prof MaN Education ,
Col l ege of Edu to Jal andhar
Gadvasu Ludhi ana
Facul ty Exchange Dr Kiran Walia MEN Col | ege of 1
Asstt. Prof MaN Education ,
Col l ege of Edu to Jal andhar
Gadvasu Ludhi ana
Facul ty Exchange Ni ne teachers MEN Col | ege of 2
fromMaN Grls Sr. Education ,
Sec School and one Jal andhar

t eacher from KW
Sanskriti School to
MGN Col | ege Jal

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/24207_Students_in_extension_1670484769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/24207_Collab_activities_1670309522.xlsx

institution/
industry
/research lab
with contact
details
I nternship School DSSD Sr. 08/ 08/ 2018 20/ 11/ 2018 17
Internship [Sec. School
15 weeks Basti Nau
9501053600
I nternship School SDAS Sr. 08/ 08/ 2018 20/ 11/ 2018 14
Internship [Sec. School
15 weeks Basti Nau
9888049549
I nternship School MaN Grls 08/ 08/ 2018 20/ 11/ 2018 13
I nt ernship Sr. Sec.
15 weeks School , Adda
Hoshi ar pur
9815282359
I nternship School MGN Khal sa 08/ 08/ 2018 20/ 11/ 2018 06
I nt ernship Hi gh
15 weeks School , Basti
Bawa Khel
9872308070
I nternship School Govt. 08/ 08/ 2018 20/ 11/ 2018 07
I nt ernship Grls Sr
15 weeks Sec. School
Gandh
Vani t aAshr am
8146538355
I nternship School Lyal | pur 08/ 08/ 2018 20/ 11/ 2018 08
I nt ernship Khal sa Boys
15 weeks Sr. Sec.
School ,
Nakodar Road
9915366693
I nternship School Lyal | pur 08/ 08/ 2018 20/ 11/ 2018 06
Internship |Khalsa Grls
15 weeks Sr. Sec.
School ,
Siraj Ganj 98
88260029
I nternship School Shi nni ng 08/ 08/ 2018 20/ 11/ 2018 08
I nt ernship Star Sr.
15 weeks Sec. School
Har bans Naga
r 8567845801
I nternship School Shi nni ng 08/ 08/ 2018 20/ 11/ 2018 08
I nt ernship Star Sr.
15 weeks Sec. School
Shastri Naga
r 8567845801
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
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houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 136377
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20757 1221708 106 16117 20863 1237825
Books
3421 344067 2 0 3423 344067
Ref er ence
Books
e- Books 0 0 199500 5900 199500 5900
Journal s 0 0 17 17540 17 17540
e- 0 0 600 5900 600 5900
Jour nal s
Li brary 0 155180 0 0 0 155180
Aut omat i on
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Weedi ng 2285 0 0 0 2285 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 39 25 2 2 1 3 3 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 39 25 2 2 1 3 3 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

I nt ernet, Headphones, Projector, nil
Wi te board, Canmera, Tripod, Speaker,
Lapt op

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 406277 0 398267

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a well-planned schedule for the whol e acadenic year.
There is optimumutilization of available resources w thout disruption to any
activity. There is an effective nonitoring systemthrough various clubs, cells
and conmittees. The comrittees prioritize the activities, estimte the cost and
initiate the process to utilize budget allocated. The annual nai ntenance and
repair of the infrastructure is taken care by repair and mai nt enance committ ee.

The technical personnel is engaged on renunerative basis for the mai ntenance of
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nil

under | ockers.

teacher incharges of clubs,
i ssues with the Principal.
facilities for carrying out academ c activities.
fully functional with all

Conput er

col l ege has two ful
i ncharge for the mai ntenance of coll ege | awns.
cl eani ng of classroons, |aboratories,

conmput er and commruni cati on system etc.

necessary naterial s,

The col | ege nmakes effective arrangenent
for repair and replacenent of furniture and other equi pnments available in the
canmpus. It is a conmon practice to receive suggestions from students, teachers
and faculty nmenbers regarding infrastructure nai ntenance.
cells and conmttees and office bearers discuss the
The cl assroonms have adequate infrastructura
The coll ege | aboratories are
appar at uses and equi prent. Stock
regi ster and issue and return register are maintained for every laboratory. In
sci ence | aboratory,

The respective

safety measures are taken by keepi ng hazardous chem cal s

is invited. After that
Mai nt enance and utilization of

| aboratory has adequate nunber of conputers with
requi red conponent configuration and also | oaded with |atest antivirus
software. Need based up gradati on of software and hardware and mai nt enance of
ICT facilities is done by the institution fromtine to tinme. Free access to
internet is provided to faculty and the students.
mai ntained in tune with the changi ng academ ¢ needs of the students. Library
conmittee takes care of the library matters and ensures its snooth functioning.
Every year, in the beginning of the session |list of books in various subjects
required by the faculty nenbers,
foll owi ng proper procedure.
are done strictly following the library rules.
by the mai ntenance committee of the college which | ooks after genera
cleanliness, support facilities Iike safe drinking water,
washroons, electric work and pl unbi ng.
t he di esel generator

The college library is well

books are purchased by
library resources
The col | ege canpus is maintai ned

wast e managenent,
In case of disruption in power supply,

having a capacity of 62.5 KVA functions as the substitute

source. All the electronic gadgets |ike projectors,
phot ocopi ers, air

conputers, printers,

conditioners etc. are regularly serviced and reused. The

responsibility to augment and naintain sports facilities (both indoor and
outdoor) for the students is taken by the sports incharge.
the sports courts,

The mai nt enance of

pl aygrounds and gymmasiumis done on regul ar basis. The
time gardeners who work under the supervision of gardening

The regul ar

mai nt enance and
sem nar roons, library etc. is done by
supporting staff under the supervision of cleanliness incharge.

http://www.mancollege.org/contentUploadFiles/contentFiles/2018-19/PROGRAMME%20AND%20POLICIES%20

FOR%20MAINATIANING%20AND%20UTILIZING%20INFRASTRUCTURE%202018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support St udent Aid Fund 22 128000
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Manav Sehyog 7 86200
Soci ety, Dayawanti
K.M Menoria
Trust., Post
Mat ri cSchol ar shi p,
Guru Harkrishan
Educati onal Society
b) I nternati onal nil 0 0

View File
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5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Tips to avoid
Pl agi ari sm

enhancement scheme enrolled
Teachers Day 05/ 09/ 2018 120 Vi vekanand House
Cel ebration
Tal ent Hunt 11/ 09/ 2018 83 Cultural dub
Two Weeks NSS 12/ 07/ 2018 83 NSS Unit of the
Camp col | ege Sangal
Sohal vill age,
Kapurt hal a
I nt ernati onal 24/ 07/ 2018 100 Dr. Harl een
Sem nar on Si ngh, Associ ate
Education in 21st Pr of essor,
Century Bar andi es
Uni versity, USA
St udent 08/ 08/ 2018 88 In different
Enri chrent school s of
Pr ogramme Jal andhar
Ext ensi on Lecture 09/ 08/ 2018 80 Dr. Supreet Kaur,
on Qualitative Associ at ePr of essor,
Resear ch Uni versity School
of Open Learni ng,
Deptt. of
Education, PU, Chd.
Ext ensi on Lecture 10/ 08/ 2018 75 Prof. ( Retd.)
on Val ue Education Hari sh Shar ma,
Deptt. of
Educati on, Chd.
Ext ensi on Lecture 10/ 08/ 2018 100 Prof. ( Retd.)
on Educati onal G S. Sodhi, Deptt.
Technol ogy and of Education, Chd.
Syst em Appr oach
Ext ensi on Lecture 11/08/ 2018 100 Prof. Sandeep

Berwal , Deptt. of
Educati on,
Chaudhary Ranbir
Si ngh University,
Ji nd, Haryana

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2018 By meki ng 75 50 3 10
books
avai l abl e
for the
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preparation
of
competitive
exans and
t hr ough
tal ks and
t hr ough
Qui dance and
Counsel i ng
Cel |

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

4

6

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

NA

0

Canbri dge
Int. School,
M3SM Jant a
Col | ege, KW
Col | ege,
CJS. Public
School ,
Nobe
School , Sant
Baba Bhag
Si ngh
School ,
Bhogpur,
Arya Kanya
Sr. Sec. Sch
ool ., Mayor*s
Vor | d
School .,
Apeej ay
School ,
Lyal | pur
Khal sa
Col | ege of
Edu. , DI PS
Col | ege of
Edu,

11

11

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
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enrolling into admitted to
higher education
2018 4 B. Ed Educat i on( M G N M Ed

MG N Col | ege of

Col | ege of Educati on,

Educati on, Jal
Jal)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying
Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity

Level Number of Participants

Annual Sports Meet Institution

100
I nter House Kho Kho I nstitution 96
Conpetition
| nter House Badm nton | nstitution 24
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl Ni Tl NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

M G N. Col | ege of Education has operational
student representation in all
t he student counci l

student council in the form of
the comm ttees, clubs and houses. The purpose of

is to give students an opportunity to devel op | eadership by
organi zing and carrying out college activities and services. In addition to the

pl anni ng of events that contribute to spirit of the institution and welfare of
the community, the student council

provides platformto the students to share
i deas,

interests and concerns with the college authorities after the
consultation with concerned teacher in charges. It helps the students to
enhance their |eadership and organizational skills. The college has follow ng

committees and clubs with student representation as office bearers and nenbers:
e Class Representatives ¢ Health Club -

Literary Club ¢ Red R bbon Cub ¢ NSS
Unit ¢ De-addiction Committee « Cultural Comittee « Whnen Welfare Commttee o
Legal Aid Cinic » Red Cross Club -

Mat hs Club ¢ Cyber Club ¢ Science Club and
Discipline Cormmittee. Al the above clubs/conmmttees have student
representation by giving designations of President, Secretary, and nenbers of

t he concerned clubs. The council ainms to act as a comruni cation |ink between
the students and the coll ege adni nistration through teacher incharges for the
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snoot h functioning of the college. The Students Council of the college is the
representative body of the entire student conmunity. It works to identify and
address concerns that affect the students directly and indirectly. The student
body, ternmed as the Council, proactively works towards the devel opment and
progression of the institution. The nom nation of students council follows a
transparent procedure which is as follow. < The students who wish to apply for
t he students’ council have to fill up the application formand subnit within a
stipulated period of time to the teacher incharge. The application formis
explicit and contains informati on about the academnic details of the student
along with their achievenents as well a small wite up on the objective of
their application to be a part of the prestigious council. ¢ After the careful
scanni ng of the application forns, the students appear before the pane
conprising of principal, senior teachers and concerned incharges for the
interview. Werein they make a brief introduction about thenselves, their
acadeni ¢ achi evenents and their vision for taking the students’ council and the
college forward. Based on their abilities and forte, the students are given
appropriate portfolio in the council. These students help in organizing various
academ c and co-curricul ar events. The nenbers of the students’ council also
ensure discipline and decorumin the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

70

5.4.3 — Alumni contribution during the year (in Rupees) :

14000

5.4.4 — Meetings/activities organized by Alumni Association :

01 (ON 22/ 1/2019)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Faculty and the student teachers of the college play an inportant role in
i npl enenting the vision and nission of the college and to that end they play a
proactive part in decision-making process. Various clubs and conmttees are
fornmul ated for the day-to-day functioning of the college and for overal
managenent of the various operations of the college. Every conmittee and cel
has its teamthat consists of office bearers viz-a-viz President, Vice
President, secretary and nenbers of the conmittee. They performtheir del egated
duties and participates in every decision made by their cell or conmttee.
Committee- in-charges along with student teachers representatives is
responsi bl e for the conduct, reporting and feedback of various activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

Curricul um pl anni ng and pedagogi ca
strategies to be undertaken are
di scussed in the beginning of the
session anmong the staff and regul ar
eval uation and revision is done from
tine to tine in the neetings.

Teachi ng and Learni ng

Focus on content delivery of the
| esson plans by using I CT, Mdel based
approach, discussions, denonstrations
and sem nars (during the denonstration
| essons, discussion | essons and
sem nars). Through feedback reflection
and anal ysis of students regarding
teaching | earni ng process has been
observed and sought after. Field visits
conducted for experiential |earning are
conducted. A platformfor the active
participation in the classroom
di scussion is provided to the students.
Unit tests, assignnents, projects,
group di scussi on, house test
exam nations and use of different
teachi ng nmet hods by the teachers.
Devel opnent of renedial material for
the students who could not attain
m ni mum | evel s of |earning and
enrichnment material is prepared for
hi gh achi evers. The col | ege organi zes
personal ity devel opment progranmes,
sem nars, workshops, and other co-
curricular activities.

Exam nati on and Eval uati on

Eval uation key is prepared by the
exam ner for ensuring objectivity in
eval uati on. Question papers are
prepared in English and Hi ndi/ Punj abi
| anguage. Decl arations of results are
on time. Proper follow up is there for
absentees and failures. Preparation of
conparative results. Conparative
anal ysis of results is discussed in
neetings. Evaluation is being done and
feedback is provided to the students
for their further inprovenent.

Research and Devel opnent

Problens related to teacher education
and society is being taken for M Ed.
Di ssertation work. Problens,
obj ecti ves, hypothesis and net hodol ogy

of every topic are discussed with al
the M Ed. students and teachers guiding
di ssertation work under the supervision
of principal. Action research and
surveys are designed during the session
to B.Ed. and M Ed. students. The
col l ege arranges the series of
extension | ectures on research for the




students as well as for the teachers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The library is automated with SOUL
2. 0LE dat abase. Library is equi pped
with | atest books, encycl opedi as,
dictionaries, journals, nagazines,
di ssertations, periodicals, etc.
library also provides facility of
I NFLI BNET for all the students and
faculty nenbers. Qur college has well
equi pped I CT Resource centre and ET Lab
with | atest technol ogi cal equi pnments.
The course content is also integrated
with ICT. Every teacher is having
personal enail id with which they are
connected with I NFLI BNET. The coll ege
is having functional website for the
circulation of inmportant information.
The institution is having spacious,
properly ventilated and well-1lit
classroons. CQur coll ege have well -
furnished labs. Facility of fully air-
condi tioned mul ti medi a equi pped
conference room gymasium and col | ege
hal |

Human Resour ce Managenent

The coll ege has recruited sufficient
qual i fied persons for teaching, non-
teachi ng and supportive staff. For
quality inprovenent, nost of the
faculty nenbers have attended
Orientation and Refresher courses.
Faculty nmenbers are notivated to attend
and present papers in semnars
Per f ormance Apprai sal systemis pl aced
in the institution. Feedback from
various stakehol ders is dully collected
and anal ysed.

I ndustry Interaction / Collaboration

Meetings with practicing school
princi pals and school teachers are
organi zed. Regul ar feedback is taken
fromreflections upon the teaching
| earni ng process. These reflections are
made base to to inprove the quality of
school internship.

Adm ssion of Students

The Coll ege is Governnent Aided
Institution and adm ssion of the
students is done as per UGC, Punjab
Governnment and GNDU, Anritsar.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Acadeni ¢ Cal endar with the
i nformation regardi ng vari ous acadenic
and co-curricular activities is
prepared in the beginning of the
session and is al so upl oaded on the
website of the college




www. ngncol | ege. org.
own e-nai l
for dissem nation of
students and st akehol ders.

the college has its
i d ngncol | ege@ahoo. co.in
information to the

Adm ni stration

staff

Coll ege is using CatPro software
whi ch hel ps to streamine the budget
under different heads.

statenment for teaching and Non-teaching
staff is prepared using this software.
Col I ege hel ps the students to apply
online for various schol arshi ps under
di fferent welfare schenes.
of students,

Mont hly sal ary

Fees record
sal ary and i ncrenent
records of faculty and nonteaching
adm ssi on records,
mai nt ai ned using this software.

etc. are

Fi nance and Accounts

to maintain all

CatPro Software is used by the office
the finance and
accounts of the coll ege.

St udent Admi ssion and Support

Proper support

is provided to new
applicants of teachers training
prograns in the process related with
adm ssi on and pedagogy sel ecti on.
Schol arship granted by NGO and Student
Aid Fund of the college are maintai ned

usi ng CatPro software.

Exam nati on

Excel

in all

I nternal assessnent is prepared on Ms-
Sheet. Internal and Practi cal
assessnents are upl oaded on the portal
of affiliating university i.e.
col | egeadm ssi ons. gndu. ac.in. The
institution has installed web caneras
to nonitor the conduct of exam nations

cl assroonms and vi deo data has

been saved on DVR and on conputer
during the exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date
administrative
training
programme
organised for
non-teaching

To Date Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)




staff

Nill NI L

NI L Nill

Nill

NiTl Ni |

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One week FDP 1
on | nnovati ons
and | at est
devel opments in
acaden cs and
research

11/12/ 2018

15/ 12/ 2018

Vi ew Fi |

e

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

2

2

0

2

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Loan is provided
against C. P.F. Doctor is
available in the college

and if needed help is
taken from Sat yam
hospital. Facility of
bank is provided in the
col | ege prem ses where
all the faculty nmenbers
hold their salary
account. Staff roomis
equi pped with al
anenities. Eatables are
available in the college
canteen at subsi di sed
rate. Facility of free
i nternet access is
avai l abl e in the coll ege.
Facility of free
printouts and phot ocopy
is provided. Free parking
facility is available at
the entrance of the
i nstitution.

avail able in the

hospital. Faci

all the faculty

account. Eatab
avail able in the

rate.

avail able in the

institution.
uni forns are

Loan is provided
agai nst C P.F. Doctor

and if needed help is
taken from Sat yam

bank is provided in the
col | ege prem ses where

hold their salary

cant een at subsi di sed
Facility of free
internet access is

Facility of free
printouts and phot ocopy
is provided. Free parking
facility is avail abl e at
the entrance of the

provided to the non-
teaching staff.

is
col | ege

ity of

menber s

es are
col | ege

col | ege.

Free
al so

Doctor is available in
the college and if needed
hel p is taken from Sat yam

hospital. Eatables are
avai l able in the coll ege
canteen at subsidi sed
rate. Facility of free
internet access is
available in the coll ege.
Facility of free
printouts and phot ocopy
is provided. Free parking
facility is available at
the entrance of the
institution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al

managenent aspect

is very effective in our

institution as accounts
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are audited regularly.Institution conducts annual internal financial audit
every year and external financial audit according to DPl instructions. The
auditors verify the financial transactions (bal ance sheet, statenment of incone
expenditure) with supporting docunents with approval of proper authority for
each financial transactions. Such financial transactions are signed and
approved by the auditor. Based on the audited financial statenents, auditors

i ssues audit report. Moreover, students are facilitated with digital
transactions to deposit their fee. |If any objection occurs, then Annotated
proforma is prepared, then it is send to auditors and therefore approved by the

audi tors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Manav Sehyog Soci ety, 5356098 To support financially
Quru Harkrishan weak students and for
Educati onal Society, SC/ BC students.
Dayawanti K. M Kapur
Menorial Trust, MGN
Educational Trust.
View File
6.4.3 — Total corpus fund generated
15445930. 78
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes G N D. U Yes Academ c
Antitsar Advi sory body
Admi ni strative Yes Gover nnent of Yes I nterna
Punj ab Audi t or
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
NI L

6.5.3 — Development programmes for support staff (at least three)

1. The Col |l ege provides free uniforms to the supporting staff. 2.Yoga Wrkshops
are organised to maintain their physical and nental health. 3. Health awareness

canps are organised to maintain their physical fitness.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After the visit of NAAC team the college did numerous tasks.
grant, a project on Innovative Practices in Teaching was taken up in the

col l ege and innovative material was designed in different subjects viz.
Languages, Social Science and Mathematics in the session 2011-2012 and
2012-2013. 2. U.G C sponsored popul ation survey was conducted in the area of
in the session 2012-2013. This infornmation was gathered from
Research Project entitled Teacher Stress, Teacher
Ef fectiveness and Institutional Performance in Relation to Creative Managenent

in Teacher Education Colleges of Punjab- Inplications for Leadership was taken
up in the college from2012 to 2014.

1. Under the U G C

Basti Bawa Khel
al nrost 250 famlies. 3. Mjor
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Internatio 09/ 07/ 2018 24/ 07/ 2018 24/ 07/ 2018 100
nal Sem nar
2018 Tal ent 07/ 09/ 2018 11/ 09/ 2018 12/ 09/ 2018 83
Hunt
2019 Annual 22/ 12/ 2018 13/ 03/ 2019 15/ 03/ 2019 200
Sports Meet
2019 Wor kshop 05/ 03/ 2019 11/ 03/ 2019 11/ 03/ 2019 82
on E- bl ogs

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cl assroom
assi gnnents on
‘ Gender Equity’

07/ 01/ 2019

30/ 04/ 2019

79

3

Sem nar on
Lifestyle by Dr
Gurvi nder Singh

25/ 10/ 2018

25/ 10/ 2018

205

11

Cel ebrati on
of Women' s Day
on the thene
Beti Bachao
Beti Padhao

08/ 03/ 2019

08/ 03/ 2019

204

11

Post er nmaki ng
conpetition on
the thenes o
f ood and
nutrition e
i nmuni zati on
wash e
adol escence
nutrition e
mat ernal heal th
and nutrition

19/ 03/ 2019

22/ 03/ 2019

10

Essay witing
competition

23/ 03/ 2019

23/ 03/ 2019

10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/24207_Quality_Initiatives_B_1671172662.xlsx

yout h
enpower nent day
on the topics
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Envi ronnent al consci ousness and sustainability initiatives are as follows: -
Ban of plastic bags in the canmpus ¢ O ganisation of Anti Pol yt hene Canpaign e
Organi sation of Cleanliness Drive ¢ Lectures on Healthy Habits Sl ogan Witing
conpetitions on Swachhta ¢ Debate on Swachhta ¢ Best out of waste by NSS
students during the canp ¢ Conpetitions on Eco-friendly and waste nmanagenment e
Cel ebration of ‘Wrld Environnment Protection’  Visit to Science City,
Qurudwara Chevvin Patsahi ¢ Wrld Environnent Day ¢« Tree plantation, play pots
for birds « Cbserving Wirld No Tobacco Day Day ¢ Poster making conpetition on
Anti Tobacco Day ¢ Placing of carbon neutral plant in the canmpus
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 12/ 2 1 Vi sit Devel op 80
018 o prayas-| nent of
deaf and val ues
dunb
school
2018 1 1 01/ 08/ 2 15 For env 75
018 Canpai gn [i ronment a
on | conscio
Swacchh usness
Bhar at orientate
Pakhwada school
students
regar di ng
t hese
practices
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/24207_Inclusion_1671173519.xlsx

Title

Date of publication

Follow up(max 100 words)

Brochure 2018-19

30/ 07/ 2018

Every year, code of
conduct for the students
is mentioned in the
col | ege brochure which is
as follows: 1. Library
cumidentity card should
be with the students in
col | ege prem ses and
during college field
tours. 2. For B.Ed 80 in
theory and 90 attendance
in school internship
programis nandatory as
per GNDU norns. 3. For
M Ed 80 in theory and
practi cum and 90 for
field attachnent as per
G\DU norns. 4. Al
notices will be put upon
the notice board daily.
Excuse for ignorance and
negl ect of coll ege
notices will not be
entertai ned. 5. Passing
or renoval of any notice
on the notice board by
the student is a
puni shabl e act. 6.
Meeting and parties of
any nature by the
students in the coll ege
campus are allowed only
with the permni ssion of
the college authorities.
7. The col |l ege expects
t he observance and
mai nt enance of discipline
and decorum by the
students. 8. C eanliness
of the prenmises is to be
observed as a prine duty
by all the students. 9.
Active participation in
any college activity is
compul sory. GQui dance can
be taken from concer ned
teachers. 10. No student
is allowed to accept any
ki nd of enploynment during
the B.Ed. or M Ed.
course. found doing so
t he candi dature of the
student will be
cancel l ed. 11. Mobiles
with caneras are not
all owed. If found, those




mobil es will becone the

col | ege property.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ext ension | ecture
on ‘Val ue
Educati on.’

08/ 08/ 2018

08/ 08/ 2018

10

Teacher’ s Day
cel ebration

05/ 09/ 2018

05/ 09/ 2018

120

Debat e
conpetition on the
topic: Social nedia

is a boon or bane

El ocuti on on the

topic: India of My
dr eans

11/ 09/ 2018

12/ 09/ 2018

205

H ndi Di was
cel ebration

14/ 09/ 2018

14/ 09/ 2018

105

Pi ctori al
exhi bi ti on-
i mportance of
val ues , no snoki ng
and Awar eness
regardi ng Al DS

25/ 09/ 2018

25/ 09/ 2018

205

Observati on of
VWorld Al DS Day

01/12/ 2018

01/ 12/ 2018

205

Mor ni ng assenbl y
on the topic Swam
Vi vekananda a becon

for you

23/ 01/ 2019

23/ 01/ 2019

101

Mor ni ng assenbl y
on the topic
Mahat ma Gandhi an
apost|l e of peace

05/ 02/ 2019

05/ 02/ 2019

102

Essay writing
competition youth
enpower ment day on
the topics: ¢ GCet
hi gh on grades not

on drugs. ¢ The

duty of youth to
chal  enge drugs. -
Drugs drag you down

23/ 03/ 2019

23/ 03/ 2019

20

Post er naki ng and
sl ogan witing
conpetition on the
t hemres: < Raise
your voice make a
choice. ¢ Power is
in your vote. -
Voting is for every
adult. < Your what

04/ 04/ 2019

04/ 04/ 2019

20




is your voice. ¢ Be
responsi bl e and
bot h

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ceanliness Drive and Awareness Canpai gn on Swachh Bharat. 2. Tree
Plantation drive in the canpus and in practicing schools. 3. Sustainable
Landscape, Maintenance of the ornanental, fruits and flower plants in the

col l ege canpus. 4.Placing ‘Dust-Bins’ to avoid littering and to keep the canpus
clean. 5. Energy Conservation through natural ventilation and |ighting through
its building, energy efficient lighting in all classroons and | aboratories.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: - Feedback Analysis Context: - In our institution
feedback is acknowl edged as an essential elenment for the inprovenent. It is
considered as a vital approach to facilitate the student’s devel opnent as
i ndependent |earners in order to nonitor, evaluate and regulate their |earning.
This practice is done in our institution to bring quality in teaching |earning
process. Objectives of the Practice: - The Objectives for the practice of
feedback analysis of the institution were as follows: - ¢ To shape the teaching
| earni ng process. ¢ To inprove the |earning experiences of the students. ¢ To
i dentify Teaching strategi es and teaching tools that augnment effective teaching
| earni ng process. ¢ To assist teachers and to reflect on teaching and teaching
strategies to make teaching learning process nore effective and relevant.  To
i nprove the performance of the institution through constructive criticism by
t he stakehol ders which helps to work with notivation. Practice: - Institution
had fornmed an effective mechani smfor feedback analysis. Institution collected
feedback fromthe students, alummi nenbers, faculty, Acadenic peers and ot her
st akehol ders. A feedback conmittee worked under the headship of the senior
teachers whi ch desi gned and prepared the feedback proforma. Feedback fromthe
students was coll ected. The analysis fromthe feedback were used to review and
identify the areas for inprovenent. Feedback fromthe Principals of the
practicing schools was also taken in the form of feedback proforma regarding
the skills denonstrated by the pupil teacher during the school internshinp.

Al ummi feedback, during the alummi association neetings were al so taken for
nmoni tori ng acadeni ¢ programmes and student services. Obstacles faced if any and
strategi es adopted to overcone them- This practice of feedback anal ysis proved
out to be constructive mechanismfor the institution inmprovenent. Through
feedback, institution, not only pronotes positive changes but al so strengthen
their relationships with the community. |npact of Practice: The practice of
Feedback anal ysis has proven to be an effective strategy for the inprovenent of
the institution. It has inproved the team performance, devel oped better
deci sion-making skills and has reinforced positive behaviour in the

institution. Resources Required: - ¢ Teacher’'s feedback Perform -
Institutional Performa ¢ Performa for School Internship ¢ Visitor’s Book 2.
Title of the Practice: Value Inculcation Context: - For the inculcation of

val ues, the various programes were organi sed and activities were conducted

whi ch were dedicated to 550th Birth Anniversary of Shri Guru Nanak Dev Ji as

Guru Nanak ji focused on the developing attitude of self-directed |earning.

GQuru Nanak’s teachings prepares to face the chall enges, cater to the diverse
needs of the students, sensitize towards social environnental issues and
reflect the aura of global |earning. Objectives of the Practice: - The

obj ectives for the practice of value inculcation were as follows: ¢ To train

the students to face the world with the right attitude and values. ¢« To pronote

broader capabilities and skills. ¢ To incorporate val ues through various
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activities Practice: - For this practice, different clubs and comittees of the
col | ege organi sed various activities and prograns with active participation of
the students. The coll ege celebrated 550th Birth Anniversary of Shri Guru Nanak
Dev Ji by organising various activities throughout the session. During these
activities, the life and teachings of Shri Guru Nanak Dev Ji were enphasized
t hrough vari ous speeches, poens, power point presentations and videos. Under
the thenme, ‘Environnent Sustainability: A dobal Concern’, house w se norning
assenbl i es were organi sed. NSS unit of the college organised the activities
during the Swachh Bharat Pakhwada hel d from 1st-15th August 2018. | QAC of the
col | ege organi sed an extension |ecture on ‘Value Education’ on 10/8/2018,
International Sem nar on ‘Education in 21st Century’ on 24/7/ 2018. Along with
this, the college al so organi sed an Awareness Canpai gn anong the vill agers
regardi ng Stubble Burning in a nearby village on 4/10/2018. Beside this, the
col l ege cel ebrated various National and international days |like National Youth
Day on 23/1/2019 National Grl Child Day on 25/1/2019, National Education Day
on 12/11/2018, Wrld Disabled Day on 16/7/2018, Wrld Wnens Day on 8/3/2019,
Wrld Safety Day on 5/3/2019 National Youth Enpowernent Day on 23/3/2019. Apart
fromthe said activities, the college faculty share and di scuss different
social issues for life learning in their tutorial groups. Oobstacles faced if
any and strategi es adopted to overcone them - The activities conducted by our
prospective teachers with the hel p of Teacher in-charges proved to be an asset
to the Institution as these would be teachers will be the torch bearers for the
future generations of our country. Inmpact: - The coll ege has ensured the active
participation of maxi num nunber of students and the community for val ue
i nculcation. It has successfully sensitized the participants towards the life
directing values and encouraged to spread the nessage they learnt fromthe
teachings O Guru Nanak Dev Ji. Resources required o ICT resource Centre ¢ Art
Lab ¢ CurriculumlLab ¢ Library « College Hall ¢ College Lawn and ground Nane of
the Institution: Mntgonmery Guru Nanak Coll ege of Education, Jal andhar Year of
Accredi tation: 2006 Address: Adarsh Nagar, Jal andhar G ade Awarded by NAAC. B
Emai | : ngncol | ege@ahoo. co.in Contact Person for further Details : Dr Radha
Arora Website: www. ngncol |l ege.org

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://noncol | ege. or g/ cont ent Upl oadFi | es/ content Fil es/ 2018-19/ best %20practi ces%
201819f i nal . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wth proud | egacy of 67 years, M G N Col | ege of Education, Jal andhar has
excel l ed and carved a unique niche in the noble field of teaching, guiding and
mentoring. The coll ege focuses on vitalizing teaching | earning process, |CT,
Human Val ues, Research Innovation and interactive relationship with all the
stake hol ders for the holistic devel opnent of students. The coll ege
systemati zes planning and delivery of instruction by nmeans of preparation of
academ c cal endar, equips the student teachers with requisite know edge and
conmpetence to inplenment nodern instructional strategies, eval uates |earning
out conmes of student teachers objectively, pronotes skills of handling
educati onal nedia and encourage innovations in the use of educationa
t echnol ogy, devel ops sense of self discipline and accountability anbng student
teachers, develops scientific tenper and provide training in scientific method,
devel ops respect for denocratic values anong student teachers, sensitizes
student teachers towards social, environnental and health issues, devel ops
attitude of self-directed learning and training in enpirical observation to
facilitate research and innovation, devel ops dynam smin cul tural understanding
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anong student teachers for contextual transformation of cultural identity anpng
young generation, devel ops |ICT conpetencies for effective integration in
teaching |l earning and adm nistration. The coll ege endeavours to be distinctive
in harnony with its mssion, vision and objectives. For this, the college
focuses on |learner centered |l earning, nentoring students to prepare themfor
professional world, involvenent of the students in variety of activities for
di verse experiences. NSS Vol unteers under the guidance of principal and
teachers are actively involved to be engaged in the conmunity. There is fully
functional ET lab, ICT resource roomand GYMto facilitate holistic devel opnent
of the student and teachers.

Provide the weblink of the institution

http://noncol | ege. or g/ cont ent Upl oadFi |l es/ content Fil es/2018-19/1nstitutional 20D
istinctiveness18-19. pdf

8.Future Plans of Actions for Next Academic Year

1. Cean, green and pol ythene free canpus. 2. Enhanci ng academ c excel | ence of
the Institution. 3. Enhancing social conpatibility of the students by giving
better opportunities of social interaction through activities of NSS, sports and
cultural activities. 4. Inprovenent in infrastructure facilities. 5. To
i ncorporate e-learning in teaching- |earning process. 6. To purchase recent
subj ect books, e-books and journals for library. 7. Appointing qualified and
conpetent staff for academ c excellence. 8. Conducting Inter-house conpetitions
viz. Teaching Aid Preparations, Thematic Display Board, Slogan Witing and P.P.T.
maki ng conpetition. 9. Celebration of Inportant National and International days.
10. To celebrate 550 th Birth anniversary of Guru Nanak Dev Ji by organizing
various activities. 11. Releasing college magazine on |ife and teachings of Guru
Nanak Dev Ji. 12. To strengthen the feedback process.
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